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PEDIATRIC ONCOLOGY GROUP OF ONTARIO (POGO) 

Human Resources Manager 

Join a small, dynamic charitable healthcare organization working to achieve the best childhood cancer care 
system in Ontario and beyond! 

Pediatric Oncology Group of Ontario (POGO) works to ensure that everyone affected by childhood cancer has 
access to the best care and support.  POGO is seeking a skilled human resources professional to join us as 
Manager, Human Resources to play a key role in ensuring POGO, a knowledge organization, has a skilled, 
engaged team carrying out its mandate in support of Ontario’s children and youth with cancer, survivors and 
their families. The HR Manager will lead the execution of the organization’s strategic focus on talent and 
culture and proactively support POGO in achieving its HR, organization and children’s cancer system goals and 
our diversity, equity and inclusion commitment. 

This role can be flexible with respect to hours per week. If you’re the right person for this role, we are willing 
to adapt our model to have you on board. 

Here’s what you’ll do: 
Reporting to the CEO, the HR Manager will provide advice, guidance, and leadership across all dimensions of 
HR by: 

 advising on the strategy, and leading development, maintenance and continual review of HR functions
in the organization including organizational design and change management, talent acquisition,
engagement, compensation, development and performance management

 designing, implementing and reporting on HR-related performance metrics including employee
engagement

 directing/supervising the work of the administrative assistant assigned to HR and others from time-to-
time (e.g. cross-functional team members, students, vendors)

 leading the organization-wide diversity, equity and inclusion work plan in collaboration with the
broader team

Here’s what you’ll need to be successful: 

 University degree in Human Resources or related field, and at least 7 years of broad experience in
human resources, with 3 years in a leadership role; or an equivalent mix of education and experience

 HRPA designation and experience working in a non-profit environment preferred

 A proactive, energetic and collaborative leadership approach with a high level of accountability and
proven capability to identify opportunities, take initiative and think through future implications

 Excellent relationship management skills building constructive relationships with a wide variety of
stakeholders

 Awareness of and commitment to diversity, equity and inclusion issues

 Ability to translate broad goals into detailed operational plans

 Excellent problem solving, negotiation and presentation skills
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 Excellent written and verbal communication skills  

 Strong interpersonal skills and relationship-building capabilities, and the ability to interact effectively 
with external stakeholders, team members and leaders in the organization  

 

Here’s a bit about POGO: 

Pediatric Oncology Group of Ontario (POGO) works to ensure that everyone affected by childhood cancer has 
access to the best care and support. We partner to achieve an excellent childhood cancer care system for 
children, youth, their families, survivors and healthcare teams in Ontario and beyond. POGO champions 
childhood cancer care, and as the collective voice of this community, is the official advisor to Ontario's Ministry 
of Health on children's cancer control and treatment. POGO is a non-profit organization with charitable status, 
here for kids with cancer, for now, for life. 
 
POGO offers a competitive compensation package including full benefits, participation in a defined benefit 
pension plan with HOOPP (Healthcare of Ontario Pension Plan), a hybrid work environment and flexible work 
arrangements. Our office is located in downtown Toronto.  
 
We believe diverse perspectives strengthen our ability to deliver on our mission, and that to achieve our vision 
of excellence requires an environment in which everyone feels welcomed and valued, including our team, and 
those we serve and with whom we work.  
 
POGO is committed to meeting the accessibility needs of all applicants throughout the recruiting and selection 
process.  Please let us know about any accommodation and/or support requirements.  

 
For more information visit: 

 www.pogo.ca 

 Facebook/LinkedIn:@PediatricOncologyGroupofOntario (POGO) 

 Twitter/Instagram: @pogo4kids 

 
How to Apply:  
 
Interested applicants are invited to send their resume and cover letter as one attachment to hr@pogo.ca  

Applications will be reviewed as they are received. We gratefully appreciate all interest; however only 
those selected for an interview will be contacted. 
 

 

http://www.pogo.ca/

